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To: <<My Boss’ Name>>
From: <<My Name>>
Re: Request for approval: 2027 Talent Marketing Practitioner Summit

I'd like to attend the Talent Marketing Practitioner Summit, May 25–26, 2027, at the Gaylord National Resort just outside Washington, D.C.
This summit brings together employer brand and recruitment marketing leaders from some of the world's largest companies. It's a focused opportunity to learn directly from peers managing talent marketing programs at enterprise scale.
My goal is to bring back practical ideas, proven approaches, and peer insights we can apply directly to our employer brand and recruitment marketing strategies.
Unlike a traditional conference, this event is built around confidential case studies, candid peer discussions, and interactive sessions. I'll be able to learn how other large organizations are approaching challenges similar to ours, ask specific questions, and compare strategies with leaders doing this work every day.
I plan to focus my conversations on our current priorities, including:
· <Topic 1>
· <Topic 2>
· <Topic 3>
The value to our organization includes:
· Benchmarking our strategy against other enterprise teams. Learn how peers are approaching employer brand, recruitment marketing, and talent attraction, including how they're measuring success and allocating resources.
· Bringing back practical solutions. Get firsthand perspectives on challenges we're facing, including proven approaches we can adapt rather than starting from scratch.
· Identifying new opportunities. Explore emerging strategies, channels, and technologies that could help us reach the right candidates, strengthen our employer brand, and improve recruitment marketing performance.
· Making better-informed decisions. Learn from peers' experiences with platforms, vendors, and strategies to help us evaluate investments and avoid costly missteps.
Because discussions are confidential and off the record, members can share candidly about what's working, what isn't, and what they've learned along the way. These are insights that aren't typically shared in public presentations or vendor-led conferences, making in-person participation especially valuable.
Estimated costs:
· Registration: $2,195 if registered by February 5; $2,395 before April 10; or $2,595 before May 19
· Airfare: <Amount>
· Transportation: <Amount>
· Hotel: <Amount>
· Meals: <Amount>
· Total: <Amount>
Following the summit, I'll share a brief report with key takeaways, relevant benchmarks, and specific recommendations we can consider implementing. I'll also share applicable insights with other teams, while respecting the confidentiality of peer discussions.
I believe this is a worthwhile investment in strengthening our employer brand and recruitment marketing programs and making more informed decisions about where we focus our efforts.
Thank you for considering my request.
Thank you,
<<My Name>>
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